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I. General Principles and Requirements applicable to Researchers

1. Research freedom

Researchers should focus their research for the good of mankind and for expanding the frontiers of scientific knowledge, while enjoying
the freedom of thought and expression, and the freedom to identify methods by which problems are solved, according to recognised
ethical principles and practices. Researchers should, however, recognise the limitations to this freedom that could arise as a result of
particular research circumstances (including supervision/guidance/management) or operational constraints, e.g. for budgetary or in-
frastructural reasons or, especially in the industrial sector, for reasons of intellectual property protection. Such limitations should not,
however, contravene recognised ethical principles and practices, to which researchers have to adhere.

Relevant permitting Existing Institutional rules and/or
legislation practices

In ISEA PAS principles of freedom

of opinion and expression are re-

spected. Researchers are not limited

in scientific research in accordance
Regulations of intellectual with recognised ethical principles None.
property protection and practices. Current internal Regu-

lations of intellectual property protec-

tion ensure protection of copyrights

and property rights for created pub-

lications.

Actions required When/Who

2. Ethical principles
Researchers should adhere to the recognized ethical practices and fundamental ethical principles appropriate to their discipline(s) as
well as to ethical standards as documented in the different national, sectoral or institutional Codes of Ethics.

Relevant permitting Existing Institutional rules and/or
legislation practices

ISEA PAS abides by all rules included Ngne.
in Ethical Principles of the Polish Acad- -
emy of Sciences.

Actions required When/Who

Ethical Principles of the Polish
Academy of Sciences






5. Contractual and legal obligations
Researchers at all levels must be familiar with the national, sectoral or institutional regulations governing training and/or working con-
ditions. This includes Intellectual Property Rights regulations, and the requirements and conditions of any sponsor or funders, inde-
pendently of the nature of their contract. Researchers should adhere to such regulations by delivering the required results (e.g., thesis,
publications, patents, reports, new products development, etc.) as set out in the terms and conditions of the contract or equivalent
document.

Relevant permitting Existing Institutional rules and/or

legislati . Actions required When/Who
egislation practices
Researchers are obliged and famil-
Regulations  of intellectual jar with national and other founders’
property protection rules. The main rules are Regulations None.
Act on Polish Academy of ©f intellectual property protection and '
Sciences the most important Act on Polish
Academy of Sciences.

6. Accountability

Researchers need to be aware that they are accountable towards their employers, funders or other related public or private bodies as well
as, on more ethical grounds, towards society as a whole. In particular, researchers funded by public funds are also accountable for the ef-
ficient use of taxpayers’ money. Consequently, they should adhere to the principles of sound, transparent and efficient financial manage-
mentand cooperate with any authorised audits of their research, whether undertaken by their employers/funders or by ethics committees.
Methods of collection and analysis, the outputs and, where applicable, details of the data should be open to internal and external scru-
tiny, whenever necessary and as requested by the appropriate authorities.

Relevant permitting Existing Institutional rules and/or

s . Actions required When/Who
legislation practices

In ISEA PAS, researchers are obliged

to follow good practices in research Ngne.

and effective management of In- -
stitute’s finances. Detailed data is

shared for all kinds of control.

Act on Polish Academy of
Sciences












Il. General Principles and Requirements applicable to Employers and Funders

























24. Intellectual property rights

Employers and/or funders should ensure that researchers at all career stages reap the benefits of the exploitation (if any) of their R&D
results through legal protection and, in particular, through appropriate protection of Intellectual Property Rights, including copyrights.
Policies and practices should specify what rights belong to researchers and/or, where applicable, to their employers or other parties, in-
cluding external commercial or industrial organisations, as possibly provided for under specific collaboration agreements or other types
of agreement.

Relevant permitting Existing Institutional rules and/or

legislati . Actions required When/Who
egislation practices

Valid Regulations of intellectual prop- 24.a. Inserting Regulations of

Regulations of intellectual erty protection ensure protection of intellectual property protection Q32016

property protection copyrights and property rights to on the website in order to in- |T Network Administrator
created publications. form all employees.

25. Co-authorship

Co-authorship should be viewed positively by institutions when evaluating staff, as evidence of a constructive approach to the conduct
of research. Employers and/or funders should therefore develop strategies, practices and procedures to provide researchers, including
those at the beginning of their research careers, with the necessary framework conditions so that they can enjoy the right to be recog-
nised and listed and/or quoted, in the context of their actual contributions, as co-authors of papers, patents, etc., or to publish their own
research results independently from their supervisor(s).

Relevant permitting Existing Institutional rules and/or

legislati . Actions required When/Who
egislation practices

Researchers continue to cooperate

with national and international In-

stitutes and universities and publish

their findings together. The copy- None. -
right acts and the Regulations of intel-

lectual property protection follow the

same rules as C&C.

Regulations of intellectual
property protection
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26. Supervision

Employers and/or funders should ensure that a person is clearly identified to whom early-stage researchers can refer for the perfor-
mance of their professional duties, and should inform the researchers accordingly. Such arrangements should clearly define that the
proposed supervisors are sufficiently expert in supervising research, have the time, knowledge, experience, expertise and commitment
to be able to offer the research trainee appropriate support and provide for the necessary progress and review procedures, as well as
the necessary feedback mechanisms.

Relevant permitting Existing Institutional rules and/or

s . Actions required When/Who
legislation practices
The ISEA PAS, W. Szafer Institute of
Botany PAS, Institute of Plant Phys- Q4 2016
Regulatons of Ph.D studies iology PAS and Institute of Nature 26.a. Appointing a guardian for Director

Conservation ISEA PAS build Ph.D.
studies. The position of students’

young researchers.
Deputy Director

guardians exists in 1B PAS.

27. Teaching

Teaching is an essential means for the structuring and dissemination of knowledge and should therefore be considered a valuable option
within the researchers’ career paths. However, teaching responsibilities should not be excessive and should not prevent researchers,
particularly at the beginning of their careers, from carrying out their research activities. Employers and/or funders should ensure that
teaching duties are adequately remunerated and taken into account in the evaluation/appraisal systems, and that time devoted by sen-
ior members of staff to the training of early stage researchers should be counted as part of their teaching commitment. Suitable training

should be provided for teaching and coaching activities as part of the professional development of researchers.

Relevant permitting
legislation

Existing Institutional rules and/or
practices

Researchers have an obligation to
teach within the scopes of respon-
sibility, ensue to ISEA PAS Statute.
Therefore, there are no rewards for
this.

ISEA PAS Statute

Actions required When/Who
27.a. Adding a new criterion
(participation of young scientists
in education) to the Regulations
of the annual evaluation of re-
searchers.

Q4 2016
Director
Deputy Director
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I1l. The Code of Conduct for the Recruitment of Researchers

32. Recruitment
Employers and/or funders should ensure that the entry and admission standards for researchers, particularly at the beginning at their
careers, are clearly specified and should also facilitate access for disadvantaged groups or for researchers returning to a research career,
including teachers (of any level) returning to a research career. Employers and/or funders of researchers should adhere to the principles
set out in the Code of Conduct for the Recruitment of Researchers when appointing or recruiting researchers.

Relevant permitting Existing Institutional rules and/or

s . . Actions required When/Who
legislation practices

The rules and standards are clear-
ly specified in the Regulations of the None. -
competition for new researchers.

Regulations of the competi-
tion for new researchers

33. Selection
Selection committees should bring together diverse expertise and competences and should have an adequate gender balance and,
where appropriate and feasible, include members from different sectors (public and private) and disciplines, including from other coun-
tries and with relevant experience to assess the candidate. Whenever possible, a wide range of selection practices should be used, such
as external expert assessment and face-to-face interviews. Members of selection panels should be adequately trained.

Relevant permitting Existing Institutional rules and/or

legi . . Actions required When/Who
egislation practices
Labour Code . . .
, Selection committees comprise ex- N
Act on Polish Academy of pertsin a specific field. one. :

Sciences
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